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The companies in which the Company Nexans directly or indirectly owns investments are separate entities. In this publication, the expressions ‘Nexans’, ‘Group’
and ‘Nexans Group’ are sometimes used for convenience where references are made to Nexans companies in general. Likewise, the words ‘we’, ‘us’ and ‘our’
are also used fo refer to Nexans companies in general or those who work for them. These expressions are also used where there is no purpose in identifying

specific companies



CEO STATEMENT

ON NEXANS’ CODE OF ETHICS
AND BUSINESS CONDUCT

While operating in many different countries, Nexans Group shares and upholds the same core values in the
way it conducts its businesses around the world, with the highest levels and standards of safety, integrity,

respect and value of the environment and of the people, customers, business partners and all our stakeholders.

Over the past years, in an ever more complex, fast-changing and highly regulated global business we operate
in, we have reinforced our policies and processes in governance, ethics and compliance. Our commitment to
excellence and integrity in the way we conduct our businesses is indispensable to secure Nexans’ success and
sustainable growth. Irrespective of our activity or our position in the Group, it is not only what we do — but how

we do it — that wins the trust of our colleagues, customers, partners and all our stakeholders.

Nexans Code of Ethics and Business Conduct must be our guide and reference for applying our ethical
standards and core values. This guide and its proper and effective implementation is also a reference for our

client’s choice.

Compliance with the Nexans Code of Ethics is everyone's
responsibility and interest and there will be no tolerance for any
violation. If you have any doubt or questions about what
constitutes appropriate conduct, promptly discuss the issue with
your manager or one of the contacts made available to you within

the Group prior to acting.

You can count on me and the Management Board as we count on
each of you to comply with this Code, to share and communicate
our ethical rules and commitments which underpin Nexans’

reputation and success.

Christopher GUERIN

CHIEF EXECUTIVE OFFICER







AN EVERYDAY GUIDE

The Nexans Code of Ethics and Business Conduct
establishes the business principles applicable to all
Group’s employees. The rules and guidelines it
contains are the boundaries within which every
Nexans employee must adhere and operate every
day. This Code sets practical guidelines which
supplement the rules, procedures and standards
defined in your countries which remain applicable.

Compliance with laws:
an absolute obligation

Compliance with the laws and regulations of the
countries in which the Group operates is an
obligation bearing no exception.

Any breach of the Code may trigger disciplinary
sanctions and, in some cases, legal
consequences such as fines and imprisonment.

The Nexans Code of Ethics and Business Conduct is
designed to provide practical assistance and help us
resolve the issues and dilemmas we can face in our
work. How should certain customer or supplier
requests be handled?2 How should we behave with
our colleagues? As an employee of Nexans you also
have a responsibility to accept personal invitations to
training on topics highlighted in this Code.

The table of contents provides a quick way to find the
subjects which are covered.

That being said, it is not possible to address every
single situation that could occur. If you are
confronted with an issue of ethical or business
conduct, ask yourself the following questions:

Is it legal?

Does it comply with the Nexans’ Code of Ethics
and Business Conduct?

Am | certain of the appropriate conduct to be
taken@

Do I feel like | am making the right decision@
What might people think if this became public?

ToTo Do Do o

When in doubt, each of use must express his or her
concerns and can seek advice. Several contact
people are available to help you (see page 44).

If you are a manager, you have more

responsibilities, because:

A You set the tone, govern by example and
promote ethical conduct.

A As a decision-maker you are confronted with
matters that can be complex.

A" Your team will come to you for assistance and
advice, and you must be able to respond
accordingly.

Potential disciplinary sanctions for breach of ethics
and compliance obligations:

A warning / formal notice

A disciplinary layoff

A disciplinary transfer

A demotion / downgrading / rank reduction

A dismissal / termination

A dismissal without termination indemnities
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HUMAN RIGHTS CHARTER

Nexans is committed to respect human rights as set
out in the UN Universal Declaration of Human Rights
and has adopted the following Human Rights Charter
to materialize this commitment.

This first Human Right Charter aims to provide
guidelines of Nexans' policies and actions in terms of
respect for human rights, an area in which the Group
has been engaged for several years. This document
is part of the Nexans Code of Ethics. Respect for all
human beings, their diversity, dignity and safety are
at the heart of Nexans values. This is what the Group
wishes to illustrate through this Charter, which
provides an overview of the principles that Nexans
applies all along its value chain and within the
communities in which it is present. In addition, the
Group encourages all suppliers its works with to
enforce the policy.

Our policy embraces and complies with global
treaties such as the International Bill of Human Rights,
the Universal Declaration of Human Rights and the
International Labour Organization’s Declaration on
the Fundamental Principles and Rights at Work and
other ILO Standards. Nexans is a multi-national
company, based in France where diligence on these
topics is a legal obligation. The Nexans Human
Rights Charter complies with the laws and regulations
of all the countries in which the Group operates
unless these laws and regulations are substandard to
Nexans’ commitments under international framework
agreements, the Nexans Code of Ethics, other
company policies and procedures and the minimum
standards afforded by this Charter.

In addition, Nexans is a signatory of the United
Nations Global Compact since December 2008.
Since joining this initiative, our Group has made a
commitment to support and implement ten
fundamental principles in the areas of human rights
and labour standards, within its sphere of influence.



Human Right Policy Governance

The Human Rights charter is included in the Nexans




1. GLOBAL
LABOUR
STANDARDS
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A. LEGAL EMPLOYMENT

A The Human Resources function are responsible for
the employment process.

A All Nexans employees receive an employment
offer before they start working for the Group, with
details on the job they are to perform, salary
conditions and reference to reasonable notice
periods.

A Each employee has access to information about
their rights and obligations according to local
legislation. Each member of the HR team and/or
social partners are committed to support
employees in order to obtain this information.

A When  applicable  under  governmentdl
regulations, employees in the Group are issued a
work certificate when leaving the Company.

H9

B. CHILD LABOUR & YOUNG WORKERS

The Group ensures compliance with the legal
working age set by local legislation and does not
employ children under the «age of 16.
Apprenticeships may be carried out from the age of
16 respecting local legislation, as this professional
experience is a pre-requisite for their education on
condition that the health, safety and morals of the
young persons concerned are fully protected and
that the young persons have received adequate
specific instruction or vocational training in the
relevant branch of activity” (article 3) — Minimum
Age Convention: link

@

C. ELIMINATION OF ANY FORM OF
FORCED OR BONDED LABOR

Nexans ensures the elimination of forced or bonded
labour, prison labour and trafficking in persons within
its direct and indirect operations. Nexans does not
employ workers agencies or firms involved in human
trafficking, child labour or bonded labour through
agencies or firms involved in human trafficking, child
labour or bonded labour.
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D. SAFEGUARD OF FAIR
REMUNERATION RIGHTS

A" Nexans guarantees  the
minimum wages set by local
legislation ~ and  ensures
regular payment to the
employee.

A Nexans abides by all local
hiring a remuneration
legislation and  strives to
ensure fair and equitable
employment practices for all
employees, at all hierarchical
levels in the Group.

E. PROMOTING FAIR
RECRUITMENT

A Recruitment in Nexans replies
to a labour market need, and
does not serve as a means to
displace or diminish an existing
workforce, to lower labour
standards, wages, or working
conditions or to otherwise
undermine decent work.

A Nexans has a Diversity &
Inclusion policy which upholds
fairness and non-discrimination
in all  people
including recruitment.

processes,

o

F. TRAINING AND
DEVELOPMENT

In order to develop the
potential of each employee
and to share best practices,
Nexans wants to provide its
employees  with  access
throughout their career to the
training necessary for them to
be able to perform their job
properly and to ensure their
Employability.

> -
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2. FREEDOM OF
ASSOCIATION
AND RIGHT TO
COLLECTIVE
BARGAINING

Nexans wishes to develop constructive relations
with its employees and their representatives. We
respect the right of employees to freely express
themselves, form or join the unions and workers
organizations of their choice and to participate
in collective negotiations. We recognize the role
and  responsibilies of our  employee
representatives and  are  committed  to
communicating, negotiating and bargaining
collectively with them to address matters of
collective interest.
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3. WORK CONDITIONS

A. WORKING CONDITIONS
AND HOURS OF WORK

A The Group complies with local legislation on
hours of work and ensures all employees have

at least one day of rest per week and that break
times are provided during the working day, and
that the rate of pay for overtime is respected.

A The Group grants paid leave, sick leave and
parental leave in accordance with local
legislation.

B. SECURITY

The Group does its utmost to ensure and provide
safe and secure working conditions in the
workplace for employees, and also takes into
account the external security environment and
employees who travel provided that security
concerns are not discriminatory.
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C. HARASSMENT

A Nexans is committed to creating and maintain a
work environment in which people (employees and
third parties) are treated with dignity, decency and
respect. We aim to for an environment
characterized by mutual trust and the absence of
infimidation,  oppression,  exploitation  or
harassment.

A The Group takes any form of harassment very
seriously and has a zero-tolerance policy towards
any form of harassment, violence or intimidation
against our employees by their peers, supervisors,
customers or vendors.

A A whistle blowing system is in place allowing
employees to anonymously alert any improper
behavior or conduct.

A Nexans promptly investigates all complaints of
harassment and ensures swift and appropriate
measures when applicable, and training where
necessary.

A" Nexans prohibits retaliation to an employee who
reports or files a complaint of discrimination or
harassment.

D. HEALTH & SAFETY

A" Nexans is committed to guaranteeing the safety of
any person on site. Safety at work is based not
only on the technical reliability of the facilities and
equipment, but also on employee training and the
strength of the Group’s Health & Safety culture.
Nexans is committed to providing a safe working
environment with limited risk.

A We must all comply with the hygiene, health and
safety rules, and help our colleagues, service
providers, or any person on site to do the same.

A We are attentive to safety problems and ensure
that our actions do not result in any risk for others
or for ourselves.

A Safety is an absolute priority for Nexans.
Regardless of the degree of urgency, safety comes
first.

A Give workers representatives adequate information
on measures taken by the employer to secure
occupational safety and health.



4. EQUAL
OPPORTUNITIES
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A. NON-DISCRIMINATION RIGHT

A Nexans is committed to creating an environment
that guarantees equal opportunities for all forming
a workplace where equality, respect and
consideration for one another are the norm.

A Our decisions, in terms of attraction, recruitment,
development, compensation, termination and
working relationship are made to prevent
discrimination, on the bases of (included but not
limited to) race, color, ethnicity, gender, origin,
sexual preferences, age, disability, health
condition, pregnancy, religion, marital status, or the
civil, social or political characteristics of the
employee.

A AR
B. DIVERSITY & INCLUSION

At Nexans, we recognize all the differences that
make each employee valuable and unique. This
diversity of experience, origin, personality, gender
and disability are considered key to our global
ambition to lead the world in energy transition
towards a sustainable planet. We strive for an
inclusive work environment where everyone can
engage, speak up, flourish, and therefore contribute
to our business results.

Our main Diversity & Inclusion commitment is to
reach a level of gender equality that truly represents
the diversities of our customers, suppliers and
communities in which we serve.

We expect all employees to know and respect our
Diversity & Inclusion policy, published in March
2021.



5. LOCAL
COMMUNITIES

Our responsibility is to be involved in
communities:

A Nexans is committed to respect the cultures,
customs and values of the people in the
communities in which it operates, as long as it
does not conflict with our Code of Ethics.

A Nexans, through its operations, contributes to
the social and economic development in
countries where it operates and pays particular
attention to development opportunities for
local communities.

A Through the Nexans Foundation and local
sponsorship, Nexans supports the access to
energy for under-privileged populations.

A Nexans also respects the rights of communities
by identifying, preventing and mitigating
impact to the local environment and way of

life.

A Nexans seeks to establish regular dialogue
and lasting  relationships ~ with  these
communities.







EMPLOYEES WITH
HUMAN RIGHTS

ENVIRONMENT WITH THE
ENVIRONMENT LAWS

ETHICS WITH
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https://www.nexans.com/csr/Supplier-CSR-Charter.html

8. PRACTICAL

IMPLEMENTATION

The principles listed in the present Charter are to be
implemented by all the entities of Nexans Group,
wherever they are located. The respect of such
principles is monitored through various Key
Performance Indicators (KPIs) and processes:

A all newly hired employees who have an individual
professional computer must complete an Ethics &
Compliance training as part of their compulsory
onboarding course. This training highlights that
Nexans upholds the highest level of integrity in all
the countries it operates: it does not matter if lower
standards are considered acceptable in some
countries or by some of our business partners, as
Nexans levels UP and applies identical standards
for all activities, everywhere

A all top executives, managers and key personnel
throughout the Group must complete the
Compliance Week course every year. This course
contains reminders about the basic ethics &
human rights rules and encourages anyone,
whether potential victim or witness, to report any
suspicion or violation through the whistleblowing
tool

A" a human rights questionnaire is circulated to a
sample selection of the Group’s HR community
every year, on a rotating basis, to perform a risk
assessment, measure the maturity level of every
site and help adopt any remediation measure
when needed.

A signature of Nexans Supplier CSR Charter

A thorough due diligence is conducted before
contracting with sales intermediaries, including
adverse media coverage mentioning any
potential human rights violation

A the Group Audit department controls the safety at
work and human rights aspects in the framework
of audits performed

A human rights aspects systematically assessed
when auditing our busines partners

A Nexans' CSR performance, including human
rights aspects, is assessed every year by
independent  CSR  experts internationally
recognized, as well as financial and non-financial
rating agencies

Sanction: this Charter contains fundamental principles for
the protection of



